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T^T ^d< :^T
3T[^TT Uldldl Slf^VJIlsA ^ld 3TT^ft ■

^TK WRT^ R^ctd

o^cj^snrH nfiidl, f$l^f - ¥?3 ?o<S

^:- ‘SWBW-3^

?ft tlI{«!I1 (f^f) 3jfi|[d<IH, ?oox
$t)*iich /?O^ ?ft <il^|stl BWH" Ri^c(KloddW

    (f?l^f) ?ooX (TH ^ooX ftHIcb ^X) cbdH
     

 
4le<=b.clH ? Slftifdqtii-oqi HTH W (ST)’gjtSHH WW.3di^<^l 3jf^l<MI 

  
WE W ?ft <11^ l<M | BEW tWWcfo^WSJT, (ftT^f) fctfH’MH

  
?w W4T^ stRwesntcr. cEirfr, ^tiR-^dld ?ft 'Hi^«ii®ii eew    oSjWWH Tifadl HET W?f tlftdl «hl4<d STE?. ET.<TW ^Nl^, 4^ SfttERK 

     
dl^rl ^dftd -41 ft dil diHid) feo^srl WcrflisH dinidi

   
feoVo^o^x fMf f5^<rdl Wdl-odl -WH tlfaj) ?ft ^TlfTOT EWH 

    
id KI odd HE •qi-cqi fdEJd, SKIdJl HTf^T Wfr M<ddl ^TT fWTFWn ^idJfd MUHmM

(Store Keeper), TZW ET MdidOtf Rdddl child I Mtold IdPidH E^tE 3E^.

V G) ?T fdRd^ihi ^isKMic*i (Store Keeper), E3-^> (^diM^i) IdPiw, '?o^ 3Ht

fjy—<S\
rr^5E' C> v WU 'I

(?)^IF5^>iitHigj*r<Rc{l Rq^kmi [ddidiiMitH SiHclid 5dld.

 odi^oqi :- 

  ■ET IdRdHld <id^R’HK WTT 3T^ H'tlddi, - 
  ■o -o ’

(di) “stf^RdH” ?ft t1li«ll«ll WEE fd^dKlodd^IT (fdT^fj ?ooX.
  

(TH ^ooX WneHl'X- Shnidi ^X) 
  

(33) “WI dil^ii) arfTOT^t” J-6UI^ 37fi|Ri|HI<{ltE 
 

^><A^ Tied dii^diiil aif^diiO.

(E) “TTfacft” WET 3T§f eft •’Wl^c||c|| EEEH fwWWTEW ET^t aTfefadHI-cdl EWE   
3EE^E^tE WWEEailRtrfl WWEEE tiftdl.

  (E) "ErWTETfEdil<T’WET 3TEEWT cbl^chli) arWwft. 
  

(X) “EtjcO” wet arf iiifdiEw ■fwirftenft tetee?Ed4t  
(E) ‘WTET,’WrT^’EETW^WH.

(?5) “fdfsd dft^TT’ WET 3Tsf eft <11^
  

fEW cW EEtWEE Rddd Wld

EftSTT, 34Til 341^.
 (E) “fftw Trfwft” WET 3r$f eft TH£511EF TTTWE fedTdoddHE, 'fwf (Trf EWW dEfET-  

WET WTE 3RWr?W TT^ WERE EIE^t) fa fa ER, ? o W fafadHrodl MkfalH -T^dT 
R^ftHRE ch<ui||d 34ch4c|[(l fftw Tlfadl 3RTT 3JTt.
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^H’HH 3{|[u| STTf^T 'H'^HIgtil chku^ld 

■W jte-cqi ^TT^STOftrT.

(A. 3^?TT:-

^T f«iPl<l’HM'Hl< dHd M^lejOcd '
S3 O SD

(X^) WT^oftSRU^t;
(^r) 'AHu^-^fteiidcD ^rter 3rdW 34<114), sjif^r
(rfh’). ^I<i<£)q c||fu|^ fer wra dch^isMldltri d4^4sMl4 fcTH

3° ^T.’JT.fR •BTjK’I IJFSft cicbcrlislH 1^ 1**1 M Xo

^IRUI 4^)^ 31<1l4.

TlMc|iflT4ta’ efcldldSfr:-
WWT TOT HHd Wil Mdld< dMp3i?Hl&lk fd^d-J) ^uqid 311^^1 ^^TOTT^t 

W^TT fd^ctJl-oqi ^dld< ^TTr^n^TT f5-ii«=hlMHdH d^J-dl Hr<fd^TT^tR RRRTTOt'3T^?r. 

Mr<4)^T -wfidl-cilI HMcW ^tTOTd^M'd «=ll<ofc|dl ^IdldSffa’

(c’l(^cl ^TdMSfk^) f4fcr yrf^T^UT Ruf (^T 3FTO ?R)
<l^d '3nfj| qr<41^T sfkuibjm ^T RiMld^T BTOTR^R^ft^T Ryf 311<4^ch

rr^r. wfa, Rfcfterr wrm<T wnRtfW) W?r Rften ^xM r
yf^l^PR My? ’T ^R^TRT f4dl ^T <1 d I I d 'ti I l Muf R cd 141 <)dl <{J41'-d

3Rudld d^cT.

X. ddlddkl:-

(X^) f4)Hld W - RT TOTOT ^nft ^Rudld 31l^ri|| ^l^lJld HTO %^4FJHK
-O

^R^Hd'lcb-s 3p5i yi’xi RpHiTERT 31^<-Qqi fcRiid-dii 3T3U^iR^THillel;
(4)H) 3{fw,c1d RR - ^T TOHRT ^RUdld 311^^1 ^|f§<|4)d HTO %^Hill<

Idldi^ 3t4 MIR1 sbdl-cdl 31^<-oq| f^did>lii, lldld Sl^nf odldlWd 3RR 

M^lfdld ^ddliiilldl 3J^ftH RRfWT 3Tfw

/r^^7
A-' "

615
(RT) “fedixloqci^n- fen TOWT nW 3^f 3feferoRT RRRT 3 3ffe qfe WW 

3TTfelt fe^xT^T^TT, 3RTT 3TT^_
3. ^isiidin (Store Keeper),TO-R?^TTMdldfld fedxft-

3ft inidldl TORR feTOd^TTORT, ffef RTTOT 3|^rm0^l4)<d -TO^RTOT (Store 
Keeper), TO-Ri RT Mdld(id 1ddd4l fdd-S ifeffe ^dld 3|lr)<RI fdf^d RftfeR 
fdchldl-cqi ^nRlildi dhd BTOfeRT 3TTfR RT ffeRfeRT TOt TOR %feft 3R^H

44-cdl ^TOTOff RlRSRFr:-
TORHJKlt felfel Idftd Mtrdl 3T^t RRTrff cfer 3{f^Rdn 3TTfR cdl^ldl RTORTcT 

3Tlfer faro RRRT Rfet, cfe RRR fefR sfep Rife 3fer TORRTRft RW 3nfe 
IdlddH, t, IdfddH $ TO^TOd 4>c) 

o

TO I ^70 0^
.\ <feR 

xfeRTO ■

JT.fR
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1. (7) These regulations may be called the Store-Keeper (Group-C) 

(Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 

of the Shree 'Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah., XIV of 

2004), the Management Committee of the Shree Sai Baba Sansthan Trust 

has the powers to make the regulations regulating the recruitment. 

However, at present, there is no Management Committee but an Ad-hoc 

Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In 

pursuance of the decision dated 09/05/2024, of the Hon'ble High Court,- 

Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public 

Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai 

Baba Sansthan .Trust is hereby pleased to make the following regulations 

regulating the recruitment to the post of the Store-Keeper (Group-C) in 

the Electric, Dwaravati and Water Supply Department of Shree Sai Baba 

Sansthan Trust under the said Act, as follows:-.

2. In these regulations, unless the context requires otherwise, -

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 

2004 (Mah. XIV of 2004);

(Zj) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi-423 109.

Dated the  s 2025.

W Ml
■

Outward No. 3386 
Date-05/02/2026
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4. Age Limit.-

(z) Lower Age Limit.- Not less than eighteen years of age 

(completed) as on the last date of submission of applications to the trust, as 

per the advertisement for recruitment to the said post;

(zz) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging, to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the 

reserved categories. The upper age limit shall be applicable as on the last 

date of submission of applications to the trust, as per the advertisement for 

recruitment to the said post.

3. Appointment to the post of the Store-Keeper, (Group-C) in the trust, 

shall be made by nomination from amongst the eligible candidates, on the 

basis of prescribed examination conducted by the Selection Committee, 

who fulfils the qualifications specified in regulation 5 of these regulations.

.■ ' ■

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;

(e) “Degree” means a Bachelor’s degree of a recognised university;

■ (/) “Government” means the Government of Maharashtra;

’ • (#) '“prescribed examination” means an examination conducted by 

the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any 

agency nominated by it for the purpose;

(A) “Selection Committee” means the Employee’s Selection 

Committee referred to in the Annexure-I to in the Shree Sai Baba Sansthan 

. Trust (Shirdi) (General Provisions Applicable to All Regular Employees) 

Regulations, 2024;

(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.
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7: Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the 

services to the post mentioned under regulation 3.

Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).

6. Probation periods

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date 

on which he joins his post on which he is appointed. The probation period 

may be extended, after approval of the Committee, for a maximum period 

upto one year. Completion of the probation period (including extended 

period) to the satisfaction of the appointing authority; and passing of 

prescribed examinations and training (if any) shall be mandatory. In the 

event failing to complete the probation period (including extended period) 

or pass the examinations and complete the training, his services shall be 

liable to be terminated.

5. Educational Qualifications.-

The person for being eligible for appointment to the post under these . 

regulations shall,-

(1) possess a degree of a statutory university;

(2) shall have passed MS-CIT examination, and

(3) shall possess a certificate in Government Commercial 

Certificate Examination or Computer Typing with minimum 30. 

words per minute in Marathi Typing and 40 words per minute in 

English Typing.

W II crt


